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Abstract: Due to the huge impact of human resource activities on individual and organization
performance, including organizational efficiency, human resource activities are considered
important and need to be aligned with the organization's strategies. The alignment of HR
strategy with the organization's strategy results in different individual and organizational
outcomes, including increasing creativity and innovation, creating and maintaining competitive
advantage, developing accountability and increasing the potential of the organization, improving
communication between the HR department and others. The need for a strategic look at human
resources is an undeniable issue that is added with environmental changes.Since the effective
management of the organization requires efficient human resources, the present article aims to
reconcile the HR strategy with the organization's strategy and the role of the system approach
in this alignment. Then, by presenting the benefits and functions of this alignment in the
performance of the organization, describes how to align the organization's strategy with the

human resources strategy.

Keywords: Human Resources Management, Strategic Human Resources Management,
System Approach
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