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Investigating the relationship between job security and

organizational commitment (Case study: Ardabil Rural
Production Cooperative)
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Abstract: Nowadays, the issue of human resource management has become important and one of the
indicators for measuring the superiority of organizations over each other is the employees working in
those organizations. Therefore, issues related to human resources, including job security of employees
are considered important. Perception of high job security has a significant effect on retired intentions,
job leaving intention, job satisfaction, organizational citizenship behavior, organizational commitment,
political behavior, and increasing organizational productivity. Therefore, organizations are trying to achieve
the necessary efficiency by increasing job security and meeting the needs of employees. This is important
in production cooperatives where employees face almost low job security. Therefore, the purpose of this
study is to investigate the impact of job security on organizational commitment in production cooperatives
in Ardabil province. The purpose of this study is descriptive and correlational and the size of the statistical
population is 305 people, of which 169 people were selected and a questionnaire was distributed among
them (due to lack of access to the statistical population, 305 people were selected for the study). Correlation
method was used to test the research hypotheses. The results showed that job security directly affects
organizational commitment in jobs such as cooperatives. This study also correlates the dimensions of job
security and organizational commitment, including; Focus on job reduction in job transfer, job selection,
job satisfaction, economic satisfaction, emotional work environment, sense of calm, organizational
commitment and organizational defense were confirmed, among which the emotional dimension of the
work environment with a correlation coefficient of / 78. 0 has the greatest impact on the commitment of

the employees of production cooperatives.

Keywords: Job security, organizational commitment, human resources, Rural geography and production

cooperatives
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