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Abstract

The purpose of this research is to investigate the effect of job resources and job attachment of rubber
company employees on organizational commitment with the mediating role of organizational
vitality. This research was conducted with a qualitative and quantitative approach. In the
qualitative part, the data related to this research were selected and checked under the supervision
of experts. After extracting the codes by thematic analysis, the quantitative part of the research
was conducted by structural equations with partial least squares (PLS) approach. Thus, first,
a questionnaire was designed by the results of the qualitative department and it was given to
management experts, including managers and experts of rubber companies. Sampling in the
quantitative part was obtained by non-random sampling method and available sampling type
equal to 40 people. The results showed that job resources and job attachment of employees have
a positive effect on organizational commitment with the mediating role of organizational vitality.
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