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1. Qualifications and Curriculum Authority (QCA)
3. Australian National Training Authority (ANTA)
5. New Zealand Qualification Ministry (NZQM)
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2. National Qualification Framework (AQF)
4. South Africa Qualification Authority (SAQA)

oy




Management

e

M e <

ouiS sy slafale
sladele 4 B ool a3¥ (Sl glajline el (¢
1V 558 4055 55 eSS Slaiy

ao¥ sla Ul g o Jid b st JolS (850w o
[l 3] S aladl (50

9 KL gl lagiy)) 5 laddle Lol (K50 o
[l sa] suds Jsame i g5uuso

[oils JSA] (IS (SLaGEE (ps ilis o

celiie o) 5 e (UL 4 Jrasies (358 e 0
[l S L

OS] a8 (il (s po¥ LK (g LAl e
[l

Gl S5 @B @y elie il plunw ol o
[enaloa (5] B8,

£ b oliie (b)) plini Gugs S¥le 5 Sl .
[l sa] S

Slyse o lag s dacal 1) (IS wlie Il (sta S @
[l 53] i

9 yailical Jao (bl g Jladay 9o (LA Stcuslds S 25
PMBOK

Ot g Sl e i i 355G S s i
o a0 el 5 38 asisa s Lag i o

(83308 Soate Geail o g3 Las sl ol 0 5aal
CSredd” Siudla pgd dw 4 S snaddly) IS
Sl s sgde Y] S o oybil ‘g, s “pelaial
il 5 LIS e300 st Geadl waily
s 1y "ol (Shaald” o a0 S gl | (60500 wlie

Lagkodbos (S5a,58 5 asas ol ot oglds o
Hdasge (Shunld g b 5 lagdas o
IS slacalgbue 59 (ane godas bolyd o
s Jyne ladinly dlad 5 a3l e
i a3 sladdaly g g lacul g5ae (Sauay o
O3 6l S (plashiae Bsas 50 Wb ladals 3 Sysa
S o (slas 5o (S sl (glail g5 e S La Sl
Glie @ily S5 L puales 9 ool (Sae 53 G
Cgad ] 5y (Sl S 4 oplite ol 59
e yadi gladels o Ll il ls 5L [ il cul il
JolS osbs Lol o S5 (s Shtasse (Shunld e
Sl Bsad 9 5) glasse © dass adl oplite
F g oo A 53
readl gtada 0y @ Slee 5 pail culsde e
bagaye
slasaaly 5o Sialea 5 iy sl 3 (olosds e
el OIS
culie ol o S 5 (oS b il e
obedles slass o
2 pdisd 5 baysd ladele G g Spely o a3l e
bedles slass g
2 Siuiladan (Hutalinog S 5 il oS5 il .
Lasiosn
2 aiedaa Jadad iy Pl glasas J alST e
el 5 o Pladlu cliwlbie
OUS (glassaaly b flae 5 (558 (Sialan 3l (g ilipsass o
e
SlasSpraad 53 it (Sadcbiw 3 Saas e
s
9 Jhedbes iy sl b cull; (slhiad oo S & SS

1. Project Management Institute(PMI)
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2. Australian Institute of Project Management (AIPM)
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Abstract: The fact that factors caused success previously, today, may lead to failure due to
changes in business environments. To improve engineers’ efficiency, it is necessary to adjust
industrial organizations to changes in environment and maintain competitive situation in
business markets. Therefore, this issue that minimize the risk of fallibility, is considered as an
inevitable necessity. Not only is it required that engineers achieve expected competency and
eligibility to encounter environment changes efficiently, but also these competencies promote
their capability for presenting appropriate methodology in critical situations, innovative and
novel plans as well as implementing appropriate projects. To this end, some criteria should be
determined to assess the aforementioned competencies, which lead to make decision about the
role of engineers in project management.

In this study, the writer tried to discuss required competencies for engineers in addition
considered the role of competency and efficiency in successful management of organizational
projects based on PMBOK standard.

This article is based on clarify and analytical methods, using writer’s experiences, library and

internet searches.

Keywords: PMBOK standard, Engineer Training, Competency, Efficiency, Efficient
Improvement.
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