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Abstract

This research examines the relationship between spiritual intelligence and social erosion. The statistical pop-
ulation includes all employees of rubber manufacturing companies in Iran. The required sample size was de-
termined using Cochran's formula for an unlimited population, resulting in 384 participants. A non-probability
convenience sampling method was employed in this study. Data were collected using a questionnaire, and its
content validity was confirmed through the opinions of management professors and experts, while face valid-
ity was verified by several members of the statistical population. Additionally, convergent and discriminant
validity of the questionnaire were tested using confirmatory factor analysis and the Smart PLS software. A
one-sample t-test was used to examine the mean of the variables against a specific value. The results of the one-
sample t-test indicated that the variable of social erosion is at a moderate level, while spiritual intelligence is at
an undesirable level. The results of hypothesis testing using structural equation modeling confirmed the main
hypothesis, and it can be stated with 95% confidence that there is a significant relationship between spiritual

intelligence and social erosion.
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