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Investigating the Impact of Transformational Leadership on
Innovative Work Behavior through Trust in the Leader and
Involvement in Work with Empowerment Moderator Role (Case
Study: Khorramshahr Port and Maritime Administration)
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Abstract

The purpose of this research is to investigate the impact of transformational leadership on innovative work behavior
through trust in the leader and involvement in work with the role of empowering moderator (case study: Khorramshahr
Port and Maritime Administration). In terms of purpose, this research is applied, and in terms of the nature and
method of data collection, it belongs to descriptive-survey research. The statistical population is all the employees of
Khorramshahr Port and Maritime Administration; whose number is 400. The sample size was determined by using
Morgan's table, the number of samples was 196 people, and the samples were selected by simple random sampling.
The standard questionnaire data collection tool includes 40 questions. The validity of the questionnaire was obtained
by convergent and divergent validity test and its reliability using Cronbach's alpha for all variables was more than
0.7. Descriptive statistics (using SPSS software) and inferential statistics (using PLS software) were used for data
analysis. The findings indicate the confirmation of all hypotheses and the appropriate fit of the research model. The
results showed that transformational leadership has a positive and significant effect on trust in leaders, involvement
in work and innovative work behavior. Trust in the leader and involvement in work have a positive and significant
effect on innovative work behavior. Belief in the leader has a mediating role between transformational leadership
and innovative work behavior. Work engagement plays a mediating role between transformational leadership and
innovative work behavior. Empowering employees has a moderating role between transformational leadership and
innovative work behavior.

Key words: transformational leadership, innovative work behavior, trust in the leader, involvement in work and

empowerment.
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