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The Impact of organizational learning culture on organizational effectiveness with

the mediating role of knowledge sharing and employee competencies
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Abstract

The aim of the present study was to investigate the effect of organizational learning culture on organizational effectiveness
with the mediating role of green knowledge sharing and employee competencies in Razi Petrochemical Company. The
present study was applied, descriptive-causal and included the independent variable of organizational learning culture, the
mediating variable of green knowledge sharing and employee competencies, and the dependent variable of organizational
effectiveness. The statistical population of all employees of Razi Petrochemical Company was 2500 people, of whom 333
were selected by simple random method based on the Cochran formula. The data required for the research were collected
through a standard questionnaire and analyzed using SPSS and Smart PLS software. The results showed that organiza-
tional learning culture has a positive and significant effect on organizational effectiveness, green knowledge sharing, and
employee competencies. Also, green knowledge sharing and employee competencies had a positive and significant effect
on organizational effectiveness. Finally, organizational learning culture had a positive and significant effect on organiza-
tional effectiveness with the mediating role of green knowledge sharing and employee competencies.

Keywords: Organizational learning culture, organizational effectiveness, green knowledge sharing, employee

competencies, Razi Petrochemical Company
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